JOB DESCRIPTION- Temporary Replacement Teacher
Bethany Christian School

37 Countess Street, Paralowie, SA 5108

Early Learning Replacement Teacher

Temporary Replacement

Reporting Responsibility
The Early Learning Centre teacher is directly responsible to the Early Learning Centre Coordinators.
Position Statement
Bethany Christian School is seeking dynamic Christian educators to join our Early Learning Centre
team. This individual will provide the replacement of regular staff during professional learning,
release time, absence and school holidays.
Our vision is to excel in Christian education and character, inspiring greatness, while serving
communities and impacting nations.
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•
•
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•
•
•
•
•
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•

To be responsible for the day-to-day work and management of the Centre and the safety and
welfare of the pupils, during on-site and off-site activities.
To promote the Vision and Mission objectives of Bethany Christian School.
To create and manage a caring, purposeful and child focussed learning environment.
To plan, prepare experiences linked to the EYLF through a Biblical lens.
To work with a team to identify clear teaching objectives and learning outcomes, with
differentiated support and challenge while maintaining high expectations.
To provide opportunities for children to develop agency and personal leadership.
To plan opportunities to develop the social, emotional and cultural aspects of pupils’ learning.
To encourage students to discover their identity and purpose.
To maintain and use regular observations in order to support each child’s progress.
To ensure effective use of support staff and volunteers within the Centre.
To participate in staff meetings and other Professional Learning.
To be part of a whole school community, participating in devotions, events and pastoral care.
To ensure that school policies are reflected in daily practice.
To communicate and consult with parents over all aspects of their children’s education.
To liaise with outside agencies when appropriate.
To promote and live out the Christian ethos of the school.
To recognise health and safety as the responsibility of every employee, taking reasonable
care of self and others to comply with the Schools Health, Welfare and Safety policy.

